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We did it! We passed the Workers’ Rights Amendment and enshrined our right to 
organize and collectively bargain in the Illinois Constitution, so no politician can ever 
take it away from us.

First, on behalf of the Chicago Federation of Labor, I would like to thank each and 
every union member who volunteered their time and energy for this campaign. The 
campaign was won from the ground up. It is inspiring to see Illinois workers rise up to 
fight for each other and pass the Workers’ Rights Amendment. From the bottom of my 
heart, thank you to everyone who made a phone call, knocked on a door, put up a sign, 
wore a sticker, talked to their neighbor and helped turn out the vote for the Workers’ 
Rights Amendment.

This amendment does not pass without the support of the entire Chicago labor 
movement. I want to thank the CFL Executive Board and their unions for their 
immense contributions to the amendment, from start to finish. Our vision to protect 
Illinois workers and ban so-called “right-to-work” laws forever in Illinois materialized 
with this amendment. I want to thank the Illinois General Assembly for putting the 
Workers’ Rights Amendment on the ballot, as well as city of Chicago, Cook County, and 
other municipalities who passed resolutions in support of the amendment. I also thank 
the team at the Illinois, Indiana and Iowa Federation for Fair Contracting for their help 
in crafting the amendment’s rock-solid language, guiding it through the Illinois General 
Assembly and getting it on the 2022 ballot. 

This campaign launched nearly two years ago with a core group of stakeholders, 
and soon after, the entire labor movement was involved. Along with the Illinois AFL-
CIO, the CFL helped lead the campaign to rally the entire Illinois labor movement to get 
behind this amendment. For six days a week, nearly three months straight, the CFL 
hosted outreach events. On any given day, there were dozens of union members from 
all corners of the labor movement working to support the Workers’ Rights Amendment. 

I am especially proud of our work in the face of lies and disingenuous attacks from 
our opponents. Right-wing “think tanks” spewed knowingly inaccurate data and false 
forecasts about property taxes for months, but we proved smarter and stronger than 
their anti-worker trolls. I credit that to the trust our rank-and-file union members have 
in their local unions to look out for their best interests. An army is tough to mobilize 
unless they believe in the cause, and you all believed in the power of solidarity since 
day one. 

Though we claim victory in this major battle for workers’ rights, the war is far from 
over. There always seems to be a new attack against workers, and we are going to 
do whatever it takes to protect our workers and your communities from the special 
interest groups and billionaires trying to divide Illinoisans.

But for now, we can celebrate what we just achieved: guaranteeing the right to 
collectively bargain and form a union for our children, our children’s children, and so 
on through future generations. Following the legacy of this state’s legendary labor 
activists, the change that starts in Chicago and Illinois will spread across the country. 
Our work passing this amendment will become the blueprint for workers in other 
states to fight for their rights.  

Chicago and Illinois demonstrated why we are at the heart of the labor movement 
and national leaders in fighting for workers’ rights, and we look forward to partnering 
with allies across the country to bring the protections of the Workers’ Rights 
Amendment to workers across the country. 

Bob Reiter
President

President’sReport
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UNITE HERE Local 1 members picket outside Chicago’s 
major entertainment venues, including Wrigley Field, 
Guaranteed Rate Field, the United Center and Navy Pier, to 
demand fair pay and benefits.

UNITE HERE Local 1 Mobilizes at 
Chicago’s Iconic Venues

The hospitality workers of UNITE HERE Local 1 and Scabby the 
Rat have been hitting the streets over the past few months at 
some of Chicago’s most iconic tourist destinations to fight for 
respect, good wages and fair contracts. 

Workers at Sable Hotel at Navy Pier are in the fight for their first 
union contract. On Sept. 22, they held a picket with Scabby the 
Rat as a featured guest. Later that day, servers and bartenders at 
the restaurant Lirica and the rooftop bar and restaurant Offshore 
filed complaints with Chicago’s Office of Labor Standards against 
Chicago-based Maverick Hotels and Restaurants for refusing 
to provide information about their pay, and for potentially 
withholding wages. The Office of Labor Standards is currently 
investigating the complaints.

“Managers tell us that we share the service charge that guests 
pay when they come to Offshore for large events,” said Natalie 
Frazier, a bartender at the rooftop venue since 2019. “But they 
won’t tell us how much guests pay, or how our wages are 
calculated. Why won’t they show us?”

“Maverick Hotels and Restaurants needs to be honest and 
straightforward about how the company determines workers’ 
earnings,” said Dan Miller, organizing director at UNITE HERE  
Local 1. “And if Maverick is stealing from its employees, they need 
to face the consequences.”

Scabby accompanied UNITE HERE Local 1 members to some 
of Chicago’s top sports venues over the past several months as 
well.  Workers of Delaware North who serve White Sox fans at 
Guaranteed Rate Field are fighting for the raises and benefits 
they deserve. The food & beverage workers of Compass Group/
Levy Restaurants at the United Center and Wrigley Field are also 
fighting for raises and benefits so they can care for themselves 
and their families. They each held pickets in September and 
October.

Scabby also made appearances on the picket line outside two 
Chicago hotels. Workers at the Eurostars Magnificent Mile hotel 
and the Hilton Chicago/Magnificent Mile Suites are fighting for fair 
contracts. They picketed this summer and fall and will continue to 
fight until they win the contracts they deserve.  
Submitted by UNITE HERE Local 1.

UNITE HERE Local 1 members picket outside Chicago’s major 
entertainment venues, including Navy Pier and Guaranteed Rate Field, 
to demand fair pay and benefits. 
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Flight Attendants Picket Over Poor 
Working Conditions 

The Association of Flight Attendants-CWA and Transportation 
Workers Union Local 556 descended on Chicago’s O’Hare and 
Midway airports on Sept. 27 to protest unacceptable working 
conditions and to demand change from United and Southwest 
Airlines. The informational pickets used the slogan “Make It 
Right!” and “#FedUpStandUp” and were in conjunction with 
actions at other airports around the country. The unions are 
demanding Southwest and United address ongoing operational 
disruptions and provide better support for their workers.

Growing flight cancellations and delays, support crew 
staffing shortages, and an overall increase in the number of 
people travelling this past summer have led to insurmountable 
challenges for flight attendants at our nation’s airports. 
According to FlightAware, United Airlines has delayed 67,485 
flights and canceled 6,780 flights since May 1, 2022. This has 
caused great hardship, leaving passengers and flight crews 
alike stranded without adequate accommodations or proper 
resolution by airline management.

“Our issue at United hasn’t been flight attendant staffing. 
What United has lacked is staffing behind the scenes to get 
flight attendants where they need to be,” said Taylor Garland, 
spokeswoman for the AFA.

O’Hare is one of 14 airports around the country that AFA 
picketed that day to highlight these problems. United is not the 
only airline experiencing systemwide operational failures and 
inaction by management, however. Southwest flight attendants 
demonstrated at Midway and 10 other airports to protest their 
carrier’s recent failures.

Southwest flight attendants at Midway are represented by 
TWU Local 556. Contract delays with the Dallas-based carrier 
have resulted in uncertainty for workers and poor working 
conditions. The two sides have been in contract negotiation for 
five years and the union is fighting to secure a new contract as 
they begin the holiday travel season. 

Over 200 flight attendants protested outside Midway’s 
entrance on Sept. 27 as well, calling for better working 
conditions and adequate staffing levels. Flight attendants often 
endure 16-hour days without overnight hotel accommodations 
in between work shifts. Many have been forced to stay overnight 
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in airports where no services are available, leaving them stranded 
without any food or other necessities.

Flight attendants are on the front lines for customer service and 
are expected to solve the many challenges that come with air travel. 
The AFA and TWU are hoping that their Day of Action will bring 
management back to the table to address these serious challenges 
so that passengers can enjoy a better travel experience. 
Transportation Workers Union Local 557 & Association of Flight 
Attendants-CWA contributed to this story.

Field Museum Workers Organize with 
AFSCME

In October, employees of Chicago’s iconic Field Museum 
announced in a public letter that they are coming together to form 
their union, Field Museum Workers United. Like workers at the Art 
Institute of Chicago and its affiliated school whose organizing 
inspired them, Field Museum employees are also joining AFSCME 
Council 31.

“Our skills and our experience are invaluable to the success of the 
museum. It’s time for our voices to be heard and respected,” the 
employees wrote. “Only by forming a union will we win the respect 
and dignity at work that we deserve. We care deeply about the Field 
Museum and want to uphold its mission while improving our work 
environment.”

Field Museum Workers United will represent some 330 employees, 
including collections assistants and technicians, exhibitions 
preparators, registrars and designers, visitor service representatives, 
research scientists and assistants, building attendants, engineering 
assistants, learning center employees, facilities, groundskeeping 
and housekeeping staff, and many more.

“Once we form our union with AFSCME Council 31, the balance 
of power will be shifted,” the workers continued in their letter. 

“Through the collective voice of Field Museum Workers United, 
we will advocate for an equitable, sustainable, and transparent 
workplace for museum employees at every level.”

The Field Museum Workers United logo features two elephants 
coming together with trunks intertwined and raised in unity. 
Created by an employee on the union organizing committee,  
the logo demonstrates solidarity through an  
homage to the Fighting African Elephants  
in the museum’s Stanley Field Hall.   
Submitted by AFSCME.    

Field Museum Workers United 
members rally on the steps of 
the museum on Nov. 15.

FederationNews5

TWU Local 556 members picket on Cicero Ave., outside 
Midway Airport on Sept. 27. 
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On Nov. 8, Illinois voters approved the amendment to 
the state constitution to guarantee every Illinoisan’s 
fundamental right to organize and collectively bargain. 
The Workers’ Rights Amendment will prevent any future 
anti-worker politician in Illinois from passing legislation 
restricting our rights as unions and as workers. 

The Workers’ Rights Amendment represents the first time a 
proactive measure to protect the right to collectively bargain in 
a state constitution was passed by voters. 

“We made history on Nov. 8. The working-class people of 
Illinois voted to put themselves first and protect their rights on 
the job,” CFL President Bob Reiter said.

By putting the labor movement on offense, the Workers’ 
Rights Amendment was able to focus on a positive message 
empowering workers—protecting their safety on the job, creating 
good-paying jobs for all workers, and stopping corporations 
and politicians from taking away their rights. The Workers’ 

ILLINOIS VOTES YES FOR WORKERS’ RIGHTS!
Rights Amendment proves when the labor movement and pro-
worker voices can define the message, the right to collectively 
bargaining is widely popular outside of traditionally understood 
partisanship. 

In contrast, right wing groups pushed anti-worker ballot 
initiatives in many states in 2022, putting workers on defense. 
This year, Illinois was able to prove there is another path for labor. 

The campaign showed that workers’ rights are valued in all 
corners of Illinois. The measure significantly outperformed 
Democratic partisanship in heavily Republican areas, while 
also resonating with the communities of color essential 
to Democratic coalitions. The Workers’ Rights Amendment 
earned an overwhelming majority of votes in Black and Latino 
neighborhoods in Chicago, and vastly outperformed Democratic 
performance in places like Massac County, where only 25% of 
Massac voters supported President Joe Biden, in 2020, but more 
than 50% voted for the Workers’ Rights Amendment.

“Illinois is made up of working people, union and non-union 
alike. We knew workers from all over the state would support this 
amendment because this isn’t a Republican or Democrat issue, 
it’s a worker issue. The lies and fearmongering that were thrown 
at this amendment were nothing new. We see that all the time in 
union-busting campaigns. Illinois workers are smarter than that, 
and the majority of them showed that and voted yes for workers’ 
rights,” President Reiter said. 

Workers’ stories served as the heartbeat of the Workers’ 
Rights Amendment’s communications strategy. The campaign’s 
media strategy through television, radio, digital, and direct mail 
featured stories and images of real Illinois workers. Voters across 
Illinois heard directly from union workers about the importance 
of collective bargaining to their safety and economic well-being, 
and they decided to stand with them and vote yes. 

Volunteers across the labor movement mobilized to 
cover nearly 1,000 phone bank shifts from August 
through November.
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The Labor 2022 ground game was powered by 
hundreds of volunteers from every corner of the 
labor movement knocking on doors in Chicago 
and suburban Cook County. 

This effort was driven by Illinois workers for Illinois workers, and 
success would not have been possible without the incredible effort 
of the labor movement in this state. The Labor 2022 program was 
the heartbeat of the statewide field operation, talking to voters at 
their doors and on the phone to identify our supporters, and then 
running an unprecedented turnout operation to leave no vote 
behind.

In Cook County alone, the CFL launched a phone bank more 
than three months prior to the election to call voters across the 
state and explain the importance of voting yes. Volunteers across 
the labor movement mobilized to cover nearly 1,000 of those 
phone bank shifts. And on the weekends, CFL staff mobilized 

“The lies and fearmongering that were thrown at this amendment were nothing new. 
We see that all the time in union-busting campaigns. Illinois workers are smarter than 
that, and the majority of them showed that and voted yes for workers’ rights.”  
– President Bob Reiter, Chicago Federation of Labor.  

ILLINOIS VOTES YES FOR WORKERS’ RIGHTS!
volunteers to cover nearly 900 labor walk shifts, knocking 
on doors across the county to discuss the importance of the 
Workers’ Rights Amendment with Illinois households. CFL 
Deputy Chief of Staff—Government Affairs Andrea Kluger 
helped coordinate the CFL’s volunteer efforts.

“The mobilization of union volunteers was unlike anything 
I have seen in any previous election cycle,” said Kluger. 
“Unions from across our movement were eager to deploy 
volunteers to help pass the amendment. With workers 
being on the ballot, workers themselves served as the best 
messengers. From the building trades to the public sector, 
everyone played an important role in getting us over the 
finish line,” Kluger said. 

These efforts were enhanced by local unions who invested 
heavily in direct mail to their members as well as targeted 
digital advertising to ensure a high level of support was 
achieved from union households. Those efforts expanded the 
campaign’s communications footprint and helped mobilize 
tens of thousands of votes.

The Workers’ Rights Amendment’s success was due to 
the hard work of people from across the labor movement in 
Illinois, and the CFL hopes its efforts inspire other workers 
and movements across the country.

“If labor history is any indicator, what starts in Chicago 
and Illinois could spread across the country. We are national 
leaders in fighting for workers’ rights, and we look forward to 
partnering with allies in other states to bring the protections 
of the Workers’ Rights Amendment to workers across the 
nation,” President Reiter said.

Celia Cody and Sylvia Chapman of CWA get ready to knock 
on doors in Support of the Workers’ Rights Amendment in 
Schaumburg in August.
 

YESWORKERS’RIGHTS!

FOR

NOVEMBER 8, 2022
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BCTGM Brings Fight to Ingredion’s 
Front Door 

In a strong showing of interstate solidarity, the CFL and BCTGM 
Local 100-G members from Cedar Rapids, Iowa joined together 
to deliver a message to the leadership of Ingredion Inc. in 
Westchester, Ill.: come back to the table and bargain in good faith.

Members from nearly a dozen unions joined two dozen BCTGM 
Local 100-G members picketing outside Ingredion’s suburban 
Chicago global headquarters on Oct. 6. After the picket, BCTGM 
Local 100-G delivered the union’s list of demands to Ingredion 
management.

BCTGM members at Ingredion in Cedar Rapids went on strike 
Aug. 1, after rejecting the company’s unacceptable contract 
proposal. The company has repeatedly asked for concessions 
in the contract, such as reducing the number of vacation days, 
decreasing pay, increasing healthcare costs, and outsourcing 
work done by trained lab professionals. 

“The company is attempting to gut the contract, plain and 
simple. And that’s even before we get to economics,” said 
BCTGM Local 100-G President Michael Moore. “The proposals the 
company has put forward have been downright insulting. When 
we took a vote on their last, best, final offer, it received zero votes 
for ratification. Asking guys to take pay cuts and give up vacation 
days shows total disrespect for our members. Since they 
obviously aren’t listening and are actively escalating the situation 
with their bargaining tactics in Iowa, we’re taking our demands 
straight to the company’s front door in suburban Chicago.”

The two sides have met several times in the first two months 
of the strike, but made little progress on a tentative agreement. 
In September, the company brought armed security to escort 
management into the most recent bargaining session, which was 
seen as a sign of intimidation and hostility. 

BCTGM Local 100-G and the Hawkeye Area Labor Council 
reached out to the CFL President Bob Reiter for assistance with 
their picket. CFL Secretary-Treasurer Don Villar mobilized CFL 
affiliates to lend support to BCTGM Local 100-G’s fight.

FeaturedNews
“Those union members are in a dogfight right now. They’re on 

the picket line everyday in Cedar Rapids, and now, their voices 
are being heard here in Chicago. I’m proud our affiliates turned 
out and showed them how we grab the boss’s attention here in 
Chicago,” Secretary-Treasurer Villar said.

 At the time of this writing, BCTGM Local 100-G members 
remain on strike, but have scheduled their first bargaining 
sessions since mid-September. 

Uniting for the Holidays Makes a Huge 
Difference in the Community

The Chicago Federation of Labor joined the United Way of Metro 
Chicago for their 2023 Uniting for the Holidays program to spread 
holiday cheer. Uniting for the Holidays took place in eight Chicago 
area communities and featured festive drive-through events that 
provided warm holiday meals, winter clothing, toys and more to 
thousands of families over a two-week period.

“The CFL and United Way have been longtime partners focused 
on building stronger communities. Our union members are such 
generous givers to the United Way’s causes year-in, and year-out 
because they understand the need to help others and be part of 
something bigger than oneself,” said CFL President Bob Reiter.

As part of this year’s program, the CFL accepted a donation 
from the Toybox Connection in Orland Park. The Toybox 
Connection is an organization collecting toy donations from 
around the Chicago area for charities looking to brighten this 
holiday season for local children. Thanks to a generous gift from 
the International Union of Elevator Constructors Local 2, the 
Toybox Connection was able to make this year’s event complete 
with new age-appropriate toys, games, and art kits.

“Purposeful, intentional service is at the core of our union. Our 
members feel strongly that ‘giving back’ is part of who we are. 
Putting smiles on children’s faces, especially around the holidays, 
sparks feelings of joy, and our union’s relationship with the Toybox 
Connection is all about spreading joy to those who need it most” 
said Juan Gonzalez, Business Manager/President of IUEC Local 2.

The CFL invites affiliates to support Uniting for the Holidays and 
help show that labor stands with working families when they are 
in need. To donate, contact Andrea Chaudron, CFL Community 
Engagement Liaison, at (312) 906-2432.

CFL Secretary-Treasurer Don Villar leads BCTGM members and 
CFL Affiliates in a chant to energize the crowd at BCTGM Local 
100-G’s picket at Ingredion on Oct. 6.

CFL Director of 
Communications 
Jake Berent 
and Community 
Engagement 
Liaison Andrea 
Chaudron load 
up Proud Union 
One with donated 
toys along with 
Toybox Connection 
Director Michelle 
Maxia in October.



CFLNews

FederationNews99FederationNews 9

CFLNews
CFL Hosts Secretary of Interior, 
Pollution Cleanup Roundtable

The CFL hosted a roundtable with U.S. Secretary of the 
Interior Deb Halaand on Oct. 22 to discuss how the department 
will be spending a major federal investment cleaning up 
polluted sites in a select number of states, including Illinois. 
Along with Congressman Bobby Rush, the Secretary listened 
to the panel of leaders from the fields of labor, workforce 
development and government affairs. 

Secretary Halaand visited the CFL as part of a listening 
tour during her department’s Legacy Pollution Week, aiming 
to gather input and feedback from local leaders on how 
to best train and develop the American workforce to meet 
the moment. CFL President Bob Reiter and Illinois AFL-CIO 
Secretary-Treasurer Pat Devaney facilitated discussion among 
the panel, which included officials from labor management 
cooperative committees, non-profits and local unions involved 
in environmental cleanup.

In August, the Department of the Interior announced 
that nearly $725 million from President Biden’s Bipartisan 
Infrastructure Law is available to 22 states and the Navajo 
Nation to create good-paying union jobs and catalyze economic 
opportunity in coal communities by reclaiming abandoned mine 
lands. The DOI has identified roughly 600-800 sites in Illinois 
that are eligible for plugging and remediation. 

“President Biden’s Bipartisan Infrastructure Law delivers the 
largest investment in cleaning up abandoned mine lands in 
history. Through this program, we are investing in communities 
through job creation—including for current and former coal 

workers—and economic revitalization, all while addressing harmful 
environmental impacts from these legacy developments,” said 
Secretary Haaland.

Orphaned oil and gas wells are polluting backyards, recreation 
areas, and community spaces across the country, according to 
the DOI. Methane leaking from many of these unplugged wells 
is a serious safety hazard and is a significant cause of climate 
change, being more than 25 times as potent as carbon dioxide 
at trapping heat in the atmosphere. The historic investments to 
clean up these hazardous sites will create good-paying union 
jobs, catalyze economic growth and revitalization, and reduce 
harmful methane leaks.

“This is going to mean a lot of jobs for workers in Illinois. We’re 
thrilled Secretary Halaand and the DOI are committed to working 
closely with labor to use these dollars in a way that provides good 
paying union jobs,” said CFL President Bob Reiter. 

2023 CFL DELEGATES MEETING
Tuesday, February 7
Tuesday, March 7
Tuesday, April 4

Tuesday, May 2
Tuesday, June 6
Tuesday, October 3

Tuesday, November 7             
Tuesday, December 5 

No meeting in January, July, August or September. 

All meetings are scheduled to be held at 6 p.m. on the first Tuesday of the month at 
IBEW Local 134, 2722 S Martin Luther King Dr, Chicago, IL 

Please remember to bring your 2023 Delegate card for entry. 
Dates and times are subject to change.  

Secretary of the Interior Deb Halaand, seen here with CFL 
President Bob Reiter, was eager to listen to input and 
feedback from the panel of experts at the CFL on Oct. 22.
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CFL ALC Puts Together Solidarity Kits
The Chicago Federation of Labor’s Airport Labor Committee 

came together in September to create solidarity kits for its 
members to promote the work of the committee and spread 
information about the Workers’ Rights Amendment ahead of the 
November election. The ALC brings together all union members 
who work at Chicago’s two international airports, O’Hare and 
Midway.

The ALC solidarity kits promote the unity of all unions who 
work at Chicago’s airports and will be especially useful during 
the holiday travel season. The kits contained stickers, workers’ 
rights literature, and an assortment of items frequently used 
by airport workers. The ALC distributed more than 1,000 kits 
to members and hopes their efforts will result in greater unity 
toward their goals.

“The Airport Labor Committee is so important because it 
reinforces the concept that we are stronger when we work 

together on a common goal,” CFL Secretary-Treasurer Don 
Villar said. “These solidarity kits are just one more way to 
promote this goal.”

The ALC has been working in other ways to support its 
members and discuss issues that are specific to air travel 
while also retaining a local focus. Secretary-Treasurer 
Villar has been working with the committee to promote 
their efforts to shine a light on the issues faced by workers 
in the air-travel industry. He pointed out airlines were hit 
particularly hard during the pandemic and the struggles of 
those working in the industry are still challenging.

“The working people at our nation’s airports should be 
applauded for their dedication and endurance not only 
during the pandemic but also in this recovery period,” Villar 
said. “We will continue to highlight their struggles and 
support them to guarantee our airports are a safe place  
to work.”

To find out more about the work of the Airport Labor 
Committee, please contact Community Engagement  
Liaison Andrea Chaudron at (312) 906-2432 or  
achaudron@chicagolabor.org.

CFL President Emeritus Jorge 
Ramirez Appointed to National 
Infrastructure Advisory Council

On Aug. 31, President Biden appointed CFL President 
Emeritus Jorge Ramirez to the President’s National 
Infrastructure Advisory Council. The NIAC advises the 
White House on how to reduce physical and cyber risks 
and improve the security and resilience of the nation’s 
critical infrastructure sectors. The NIAC brings together 
experts with deep experience across a broad range 
of sectors, including finance, transportation, energy, 
defense, information technology, healthcare, agriculture, 
emergency services, and higher education.

Airport Labor Committee 
members prepare 
solidarity kits to handout 
to union members in the 
air-travel industry. 

DELEGATE CREDENTIAL 
FORMS

The 2023 Delegate Credential forms 
have been mailed out to all CFL affiliates. 
The delegate credential form allows each 
local/council to update primary contact 
information, cope representative and 
delegates’ addresses, email address 
and phone number. This information is 
important as it allows the CFL to send the 
most updated information through our 
Federation News newsletters. Please make 
sure your information is correct with your 
local union.
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Organizing Institute Training
In February the CFL will hold its first CFL Organizing Institute 

Training of 2023 at IUOE Local 399. This training is composed of all 
facets that will help to grow our organizers and organizing efforts 
in Chicago and across Illinois. Included in the training will be a 
full day dedicated to Diversity, Equity, and Inclusion. DEI training 
is important for organizers to understand and employ, and CFL 
Director of Organizing Marcus Shepherd is excited to be providing 
this training. 

“The labor movement is inclusive of all workers, and our 
diversity is a major strength,” Shepherd said. “Our goal is to work 
with our affiliates to help raise the voice of workers and provide 
the tools and training to workers so they know their rights, can 
have effective communication amongst each other, build a strong 
plan, inoculate against anti-union rhetoric and train organizers 
themselves.”

The first CFL Organizing Training of 2023 will take place from 
Feb. 7-10, with more dates to be announced in the coming 
months. The cost to attend is $200 per person. Anyone can (and 
should!) be an organizer, so the training is open to all affiliate staff 
and members. Please contact CFL Director of Organizing Marcus 
Shepherd with any questions at mshepherd@chicagolabor.org or 
(773) 580-9425. 

WILLIAM A. LEE

Each year the Chicago Federation of Labor awards 10 college scholarships, 
valued at $2,000 each, to high school seniors through the William A. Lee 
Memorial Scholarship. 

The scholarship was created in October 1957 to demonstrate Labor’s 
commitment to stand in solidarity with students as they continue their 
educational pursuits. In a letter to CFL-affiliated unions, then-President 
William A. Lee, wrote, “The Chicago Federation of Labor and its affiliated 
members have always been dedicated to the cause of higher education and  
are therefore pleased to provide assistance to the children of union members 
who wish to avail themselves of an opportunity to attend college.” The 
scholarship was originally named in honor of the CFL’s first President, John 
Fitzpatrick. He was President from 1906 until his death in 1946. At the time, 
four scholarships were awarded to two men and two women who were 
outstanding students among their peers. 

In January 1985, a new scholarship program was approved by the CFL to 
provide 10 scholarships, at $2,000 each, and they continue to be awarded 
today. The name was changed to honor William A. Lee, President of the CFL 
from 1946 until his death in 1984.

2023 WILLIAM A. LEE MEMORIAL SCHOLARSHIP

HOW TO APPLY FOR THE WILLIAM A. LEE MEMORIAL SCHOLARSHIP

   DEADLINE TO APPLY: 

• Applications are available on the CFL website at 
chicagolabor.org/scholarships

• All applications must be completed and submitted 
via email by Wednesday, Feb. 8, 2023. 

    APPLICANTS: 

• The applicant must be a senior in high school and 
graduating in the spring of 2023. 

• Either the applicant or the applicant’s parent must be 
a member in good standing of a CFL-affiliated union. 

• To confirm a union’s affiliation status, please call 
312.222.1000

• The funds may be used at any accredited college or 
university in the United States.

ORGANIZING INSTITUTE 
TRAINING

FEBRUARY 7 - 10

Contact CFL Director of Organizing 
Marcus Shepherd for more information

mshepherd@chicagolabor.org or 
(773) 580-9425. 
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IBEW Local 134
2722 S Martin Luther King Dr, Chicago

Delegates must present their current Chicago Federation 
of Labor membership card or this notice for admission. 
We look forward to full representation from your local 
union to assist the Federation in the development of 
its policies.

UPCOMING CFL 
DELEGATES MEETINGS

Don V. Villar
Secretary-Treasurer

CONNECT WITH THE CFL ONLINE
@CHICAGOLABOR  |  CHICAGOLABOR.ORG

Proud Union Home Store 
Show that you are Union Strong. Take a moment 
and visit the Proud Union Home Store to see the 
array of Proud Union Home and CFL merchandise. 
From hats and apparel to yard signs, you’re sure to 
find the perfect items to show off your union pride!

PROUDUNIONSTORE.COM


